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Leadership West Virginia is off to another strong
start for 2008. Not only do we have a new 47-mem-
ber class hard at work, but we have adopted a new
look to all our publications as well as our website.

The cornerstone of this new look is captured by our
new logo.

“The ‘eagle’ has been a great symbol for our pro-
gram since 1991,” Executive Director Pam Farris said,
“but we wanted a new, fresher identity, one that would
reflect the dynamism we seek to recognize and develop
as we train our state’s future leaders.”

The trail of light reflects the thought-provoking and
challenging process the program provides participants
and the starburst represents the emerging leader who
has graduated.

“One can't help but feel the energy in the logo, and
understand that Leadership West Virginia is providing
vital and ‘explosive’ leadership for the future,” Farris said.

Leadership West Virginia has also updated its web-
site, vital it a cleaner look and reorganizing informa-
tion in a more straightforward manner.

It also will provide both graduates and poten-
tial class members more information and
an easier way to keep in touch with
each other and to keep information
about graduates more current.

For example, graduates will no longer have to send
in updates for someone else to post, but will be able to
manage their own profiles on the site.

Leadership West Virginia Has New Partners

Also new this year is a second Title Partner. Chesa-
peake Energy Corp. joins The Robert C. Byrd Institute for
Advanced Flexible Manufacturing (RCBI) to contribute
significant financial support so Leadership West Virginia
continues to provide a top-notch program.

“Chesapeake Energy is excited about increasing its
investment in Leadership West Virginia because we
see tremendous potential for it to produce valuable
leadership resources for our state,” said Scott Rotruck,
vice president for Chesapeake Energy’s eastern divi-
sion. “Educating new leaders about our state’s issues
and challenges and inspiring them to work toward so-
lutions and new opportunities are critical for our state’s
future.”

RCBI is in its second year as a Title Partner.

“Leadership West Virginia plays an important role
in educating new leaders from across our state and in
helping to forge a better West Virginia,” said RCBI Di-
rector and CEO Charlotte Weber. “The Robert C. Byrd
Institute is pleased to be providing a leadership role
in the program’s ongoing success and in helping as a
major sponsor for the program in 2008.”
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“Always lead with a gentle heart”

Kenova native, now CEO of Intuit, speaks at Area Alliance

By Sarah K. Winn, staff writer
(Reprinted with permission from the May 7, 2008, edition of The Charleston Gazette)
West Virginia native
Brad Smith could have
talked about hundreds of
things related to business
at the Charleston Area
Alliance’s Annual Celebra-
tion on Tuesday. He's the
president and chief execu-
tive officer of Intuit, the
software company that
developed Quicken, Quick-
Books and Turbo Tax.

Instead, he chose 10
things he's learned about leadership.

“Every one of us is an authentic human. Everyone
has his or her own lesson to teach about leadership.
No one is the same,” he said.

In January, the Kenova native became Intuit's presi-
dent and chief executive officer. Before being named
CEO, he spent five years with Intuit, including serving as
senior vice president and general manger of Intuit's small
business division, where he was responsible for the com-
pany’s QuickBooks, Quicken and Payroll products.

Smith earned a bachelor’s degree in business admin-
istration from Marshall University and a master’s degree
in management from Aquinas College in Michigan.

His lessons were peppered with sports metaphors,
movie quotes and hometown stories. His accent, which
a former employer tried to eliminate, was familiar.

For Smith, his first leadership lesson is remember-
ing his values, especially those that were forged in his
native state.

“This is a very special place,” he said. “Always lead
with a gentle heart.”

Second is having a learn/teach mindset.

“Leaders are defined not by the answers they give,
but the questions they ask,” he said. Take ideas from
others and make them better, he said.

Leaders should make sure their employees know
that advancement is possible, he said.

“They have to believe that there is opportunity to
move forward,” he said.

Next, leadership requires not just talk, he said. “You
can be a thinker or a doer or you can be both,” he said.

Brad Smith, a native of Kenova and graduate of Mar-
shall University who now heads Intuit Inc., the company
best known for its financial software such as Turbo Tax,
was the featured speaker at the Charleston Area Alli-
ance’s Annual Celebration on May 6, 2008.

Golf Scramble Set for June 9th Palmer Course at Stonewall Resort

Leadership West Virginia’s 12th Annual Golf Scramble has been set for -

Monday, June 9 at Stonewall Resort’s Palmer Course in Roanoke.

The Scramble, which raises money for the Leadership West Virginia Scholarship
Fund, will get under way with a shotgun start at 12:30 p.m. Registration begins at

10:30 a.m. with practice and lunch to follow.

You can register to play or be a sponsor at www.leadershipwv.org.




Alumni News

Class of 2006:

Cindy Dragan (right) has been named chairperson
of Bridge Day, the largest single tourist event in West
Virginia, by the Fayette Chamber of Commerce.

Class of 2005:

Emily Hopta announces the birth of a daughter, El-
eanor Suzanne Hoblitzell, on February 19, 2008. El-
eanor is also the grandchild of Stephen Hopta, Class
of 1994,

Paul Daugherty is director of development for the
West Virginia University Eye Institute.

Marianne Moran, executive director of The Conven-
tion & Visitors Bureau of Marion County, announced
the bureau moved its offices to 2 Mountain Park Drive,
White Hall, WV, on May 16, 2008. The CVB had been
located in the Marion County Chamber of Commerce
office building for 12 years, but outgrew the space,
and wanted to be closer to I-79.

Rep. Shelley Moore Capito (R-WV) announced Mary
Elisabeth Eckerson has been named district director
for West Virginia’s 2nd Congressional District. “Mary
Elisabeth has been a great addition to our team and
is an asset to the constituents in West Virginia's 2nd
Congressional District,” Capito said. “Her deep roots
in West Virginia and knowledge of the state and its is-
sues have made her a natural fit in my office.”

Sharon Covert, of the Wellness Council of West Vir-
ginia announced that it received a grant to strengthen
Clean Indoor Air Regulations and incorporate public
health policy as a part of revitalizing the downtown
areas in Boone, Fayette, Logan, Mingo and McDowell
counties. This initiative is one of 12 projects supported
by Tobacco Policy Change: A Collaboration for Health-
ier Communities and States, a national program of the
Robert Wood Johnson Foundation.

Class of 2003:

Lori McDonald received her Executive Masters of
Business Administration degree from West Virginia
University in May 2007.

Class of 2001:

Kim Cooper recently led The Greenbrier to receive
two Gold Awards for Marketing from the Hospitality
Sales & Marketing Association International.

Jim Strawn ('01) and Chuck Stump ('02) (below),
recently authored and published the Sad Mad Glad
book -- The Anatomy of Your Attitude. Published under
the Four Dolphins Press imprint, it is a motivational
book that teaches children the importance of a posi-
tive attitude, strong principles of citizenship, and the
life-long value of helping others and performing com-
munity service. Since its release in October of 2007,
more than 4,000 copies have been sold. For more in-
formation on the book, call 304.757.8125 or go to
www.fourdolphins.net







